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In introducing this rirst manner of the 
SCBMB Quarterly, it is fitting to state briefly 
the aims and objeot of this magazine as well as 
the plans for its continued publication. 

The purpose of the Quarterly is to devel- 
op ’Esprit de Corps’ in RCEME of the Active and 
Reserve forces, and Supplementary Reserve and to 
promote interest in the all important subjeot of 
training the Corps for war. These objects will 
be accomplished by the publication of articles 
of news value concerning the nation-wide activ¬ 
ities of Corps personnel and RCEME units. It is 
hoped that by nsws of competitions further in¬ 
terest will be developed and have the desired 
■ffeot upon the training neoessary to excel in 
true RCEME fashion. 

The distribution will be to RCEME units 
of both the Active and Reserve Forces on the 
scale of one copy per officer on establishment. 
These copies are Intended to be made available 
to all ranks. It is hoped to cover the inter¬ 
ests of the RCEME Corps Association by direot 
distribution to officers of the Supplementary 
Reserve. The editor will welcome additions and 
corrections to hi3 mailing lists for officers of 
the Supplementary Reserve. 

The success or this publication depends 
Entirely upon the contributions that you make. 
You need have no hesitation or feeling of re¬ 
serve in writing freely on subjects which you 
consider may be of interest. Sood arguments or 
disagreements in the form of letters to the edi¬ 
tor are generally enjoyed. It is my wish that 
all associate editors contribute at least one 
article each month , in order to provide the 
necessary flow of material from all sources. 


(C.R. Boehm) Colonel, 
January 1?49. 
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EDITORIAL 


With the appearance of this volume a new 
member of the arms— and—services—information- 
bulletin family makes its debut. 

Life has always been a story of progress 
and such, we hope, is the case in this family of 
Corps' publications. We profit by the exper¬ 
ience of others and we should, if we are to imp¬ 
rove as we go along, make our start not where 
the other fellow started but at the point to 
which he has progressed. This we have tried to 
do in the new RCEME Quarterly. 

In this our initial effort, we had to de¬ 
pend more or less on a restricted field of inf¬ 
ormation. In other words, to get under way we 
had to make a start with what we could get most 
easily, but that is not to say that it is not 
very good material. Now that the long-awaited 
Corps Quarterly has appeared, we expect that the 
flow of contributions will be ample and contin¬ 
uous . 


As life in the Corps starts, theoretically 
at least, in the Corps' School, it was fitting 
to include the first of a series of articles on 
the RCEME School in our first issue. 

We are please^ to print, as first Letter 
to the Editor, a letter from Lieut R.F. Fendick 
of 202 Base Workshop, Montreal, which expresses 


so well (in our opinion) the Corps attitude re¬ 
garding the value of rifle shooting. 

There are many other features on RCEME 
activity, but it is not necessary to dwell on 
them here as we expect you to read them all in 
the following pages. We would like to mention, 
however, the center spread reprinted from CAM 
Magazine. We considered that there was far too 
much very readable material of a practical nat¬ 
ure available in those old numbers to keep it 
hidden away in a few libraries. Each issue of 
the Quarterly will therefore contain what we 
consider to be the best reprints from CAM. 

Now a word as to future issues. This is 
YOUR magazine and we will try to keep it that 
way. But, to be your magazine it must contain 
your contributions. If it is going to be a 
Corps' magazine it must be nation-wide in scope 
and the information it contains must be as var¬ 
ied as possible. Will you consider this, and 
see what you can do? 

We'll have to depend on you for material 
to publish, whether it be of a technical nature, 
unit news, articles of general interest of let¬ 
ters to the editor. Besides the satisfaction of 
seeing your work in print, you will be assisting 
in the production of your Corps magazine and in 
providing interesting information to those who 
read our Quarterly. 
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THE RCEME SCHOOL 



The RCEME School is located astride No. 2 
highway (between Toronto and Montreal) about one 
mile east of Kingston, at Barrlefleld, Ontario. 
This is the site which was at ohe time known as 
the RCOC Training Center, and' later, soon after 
the formation of RCEME, as A 21 Canadian Ord¬ 
nance and Electrical and Mechanical Engineers 
Training Center (A 21 CO ft EME.TC). At the end 
of World War IX the Ordnance portion of this 
unit was moved to longue Pointe Ordnance Depot, 
near Montreal. 

on October 1, 19*6, the RCEME School was 
formed from the RCEME portion of A 21 CO ft EME 
TO with some of the personnel, equipment and 
accommodation of what was formerly A 3o Canadian 
Radar Training Center. This small unit had been 
located at the eastern end of A 21 site but had 
been reduced to nil strength on August 16, 19*6. 

Thus we see that the school had rather a 
mixed parentage and, like puppies of such a 
background, there are still signs that it is 
long where it should be short and narrow where 
it should be wide. 

Sinoe its formation the school has been 
subject to constant review and every possible 
effort is being made to Increase both its capac¬ 
ity and its efficiency 

COMPOSITION 

The present home war establishment pro¬ 
vides for 28 officers, 208 ORs, 90 civilians and 
120 vehicles. In addition a very flexible scale 
is provided to allow for the holding of addit¬ 
ional vehicles and the equipments required for 
training. Accommodation is for the most part 
in 'temporary* buildings which, although dis¬ 
persed , are with a few important exceptions ade¬ 
quate for the present. Site plans have' been 
prepared for permanent buildings of the future. 

The school is organized on the basis of a 
HQ and two 'wings': a training and an. adminis¬ 
trative wing. The training wing contains a HQ 
and five sections: artisan, armament, corps and 
general military training, telecommunications 
and electrical, and a vehicle section. The ad¬ 
ministrative wing is composed of a HQ, an admin¬ 
istrative staff and a holding company. 


The administrative wing has a large 
transport section with some 35 vehicles and 25 
personnel. 

A large quartermaster staff is necessary 
at the school to handle the extremely large and 
varied stocks of technical stores and equip¬ 
ments, and general stores, valued at some ten 
million dollars. Complete outfitting is pro 
vided for all RCEME recruits besides replacement^, 
and repair services for the large number of stu¬ 
dent personnel passing through the school. 

For convenience, both school and wing HQ 
staffs are located in the same building and all 
three work very closely together, forming what 
is in fact a composite headquarters. 


Responsibilities and Functions 

In common with other corps schools, the 
RCEME Sohool is designed for the following func¬ 
tions: to train RCEME recruits; to provide 
trades training; to train instructors; to train 
COTC and finally to run other courses required 
for the promotion of both officers and ORs. 

It has bean found necessary to move most 
of the corps and general military training be¬ 
cause of the large number of recruits. Addit¬ 
ional Instructors have been obtained from RCEME 
and RCIC. 

Trades training is now available at the 
school for most trades which are RCEME respon¬ 
sibility. However, because of the limited de¬ 
mand for them, it has been deemed inadvisable to 
establish training facilities for body repair¬ 
men, draughtsman (mechanical), machinist wood, 
moulder, pattern maker, toolmaker, typewriter 
mechanic, watchmaker or wheeler. It is hoped 
that industry and 'in-job' training will provide 
the necessary training for these trades. 

Instructors' training at present is most¬ 
ly of the 'in-job* type. However, NCOS' end 
officers 7 courses will include an increasing 
amount of instructor training. It will be noted 
that some Instructors* courses have heart run. 


4 


I 


BCEME officer cadets receive the practi¬ 
cal phase of their first year at the RCEME 
School. This consists of seven weeks military 
training and approximately nine weeks of basic 
trades training; ie, use of hand and machine 
tools. For their second-year practical phase 
they go to 202 Base Workshop and for the third 
year to 205 Base Workshop at Camp Borden. 

When a group of officers or other ranks 
is found to need special training for promotion 
or upgrading, one of the Corps' schools is the 
logical place for running the necessary course. 
A good example is the academic upgrading course 
held at the RCEME School last winter. The 
school provided one lecturer, a laboratory as¬ 
sistant and the necessary accommodation, docu¬ 
mentation facilities, etc. 

In addition to the responsibilities and 
functions outlined above, the school endeavors 
to bring each student up to the desired standard 
of drill and deportment and thus establish a 
Corps of soldierly tradesmen. 


Capacity for Classes 

There are many factors which limit the 
numbers and types of trades* courses that can be i 
run at any one time. The most definite one at 
the present time Is the fact that the men's kit¬ 
chen cannot feed more than 500 men. Therefore 
the ration strength of personnel below the rank 
of sergeant on oourse (aftCr allowing for HWE 
staff) cannot be over 422. 

For the time being the overall capacities 
of the sections are: armament 50; artisan. 72 ; 
corps and GMT 80; tels and electrical 105, and 
vehicle 90. 


(This is the first of a series of articles on 
the RCEME School. Following articles will des¬ 
cribe in more detail the wings and sections of 
the school and the work they do.) 



FRONT ROW: (Left to Right) Miss D. Roberts; CSM (WO li) wrlght, E.O.; Miss C. MoCarey; Lt R.H. Mahar, 

ROIC, Accounts Offloer; Oapt D.H. MaoHale, 00 Holding Coy; Maj G.G. Cavaghan, 00 "A" Wing; Lt Col 

W.S. Hunt, Commanding Offioer; Maj G.T. Kirk, MBS, Chief Instructor; Capt J.P. Sherren, Assistant 
Chief Instr; Lt P.A. Labelle, RCIC, A/Adjutant; QMS (TO II) Feader, M.S., Superintending Clerk. 

SECOND ROW: Cfn Chard, D.B.; Sgt McLelland, W.J.; Sgt Crane, C.E.; Sgt Woodrow, J.W.; Sgt Hebert, 

J-.J.J.; Cpl Martineau, R.V.J. 

THIRD ROW: Cfn Clark, G.W.; Pte Lanyon, J.A.; Pte Mosher, A.E.; Pte Whitton, J.A.; Pte Lemieux, R.J. 
MISSING FROM PICTURE: Capt H.D. Irving, RCIC, Adjutant and W0 I Collins, G, RSM. 


PRIDE 

A farmer watched with amazement as his 
soldier-guest put away portion after portion of 
ohicken. After dinner they were sitting on the 
porch when a rooster strutted by. 

"My," exclaimed the military man, "that's 
a mighty proud looking rooster." 

"He should be," said the farmer, "he's 
Just given two sons to the Army." 

- Command Courier 


THIS CHANGING WORLD 

Lt Ool William N. Haskell, Cav USA, dir¬ 
ector of the Russian unit of the American Relief 
Administration, returned on 2J Aug from Moscow 
where he went two years ago to undertake the 
task of feeding famine-jstrioken Russia. "For 
the moment (said Col Haskell) I am the emissary 
of the Russian people, charged by them to ex¬ 
press to America their gratitude for the coloss¬ 
al help given them in time of need." 
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- Army and Navy Journal 
(Fifty Years Ago) 




RCEME ON the RANGE 


by Capt F.R. Kaye 

The annual prize meeting of the Dominion 
of Canada Rifle Association was held this year 
from Aug 9 to 14 at Connaught Rifle Ranges, Ott¬ 
awa, under ideal weather conditions. 

The turnout of RCEME personnel was rather 
disappointing as compared to last year and many 
old familiar faoes were missing, notably Cap¬ 
tains G.L. Evans and A.J. Jeffery. However, 
this was offset to some extent by a cumber of 
newcomers who were made very welcome. The hope 
was expressed that they would be out again next 
year. 

The DME, Colonel J.W. Bishop, was not 
able to make an informal visit to the ranges 
this year, as was his wish, although he was 
keenly interested in the attendance of RCEME 
personnel. Colonel C.R. Boehm is an enthusi¬ 
astic rifle shot and very interested in rifle 
shooting within the Corps; he may be out on the 
firing point in 1949. 

It was hoped to compile a list of the 
scores made by Corps* personnel with the inten¬ 
tion of publishing them in this edition of the 
Quarterly. This proved to be an impossible task 
within the limited time available, a3 most 
Corps* marksmen shot with unit teams other than 


RCEME. Their identity could not be established 
from the score lists. Commands have been re¬ 
quested to supply this information and no aou’ 
a complete score list-of RCEME shooters wi. 
appear in the nex-t issue. 

Lieut R.F. Fendick, 202 Base Workshop 
Montreal, won the King's Medal; this is an out¬ 
standing achievement and the winner is to be 
congratulated. 

The DCRA has cot confirmed the names of 
those pioked for the 1949 Bisley Team, but it is 
understood that L/Cpl F.W. Jermey of 202 Base 
Workshop is assured of a place on it. He placed 
14th in the final standing in the Bisley aggre¬ 
gate. It is too early yet to say how many more 
RCEME personnel accomplished the 'near imposs¬ 
ible*. 

A word on the Bisley Team -- this team is 
made up from the top scorers over the entire 
meeting. When one considers that each province 
in Canada sends approximately twenty of its best 
shots to that meeting and that a few hundred 
other sharp-shooting pot-hunters attend as well, 
it can readily be seen that a place on the Bis¬ 
ley Team is indeed an accomplishment. (Take a 
bow, corporal, and pass the bull's-eye juice.) 

Those competitors of this year and others 
just learning the art of target shooting will do 
well to keep their hands in during the winter 
months on the small-bore range. This is a grand 
sport and provides ideal practice for the out¬ 
door range. The cups and trophies seen on dis¬ 
play in various workshops is also a good advert¬ 
isement for the Corps. 


N° 25 COD RIFLE TEAM 



This team Is composed of personnel from No. 202 Base Workshop RCEME, RCOC School and No. 25 
Central Ordnance Depot. In addition to the honours mentioned above, L/Cpl Jermey upheld RCEME pres¬ 
tige by placing third in the grand aggregate, winning the PQRA Silver Medal In the provincial rifle 
association meet, 

FRONT ROW; (Left to Right) Cfn L. Gauthier; L/Cpl F. Jermey; Ofn J.B. Latulippe; Officer Cadet G. An¬ 
derson and Major E.C. Cowan. 


BACK ROW: cm R.M. Young; Cpl S.F.L. Simpson; 
len, Commandant 25 Central Ordnance Depot; 
Secretary PQRA; WO I J.R.w. Gertsman; Sgt K.G. 


Lieut R.F. Fendick; S/Sgt M. Kiteley; Colonel J.B. Al- 
Major D. McCrae, President PQRA; Major Dean O'Connor, 
Logan; Sgt T.L. MacDonald; WO II J.R. Roxburgh. 


EASY DOES IT 

The recruits on the rifle range were be¬ 
ing told how important it was to be able to call 
their shots. Leaning over a novice shooter, the 
range non-com inquired: "Can you call your next 
one, soldier?" 

"Yes, sir," was the prompt reply. 


"That's hard to believe," retorted the 
sarge, "but if you can, I'll put you in for a 
three-day pass." 

"Easy," said the recruit as he careful! 
squeezed off the next round: "that, sarge, was < 
miss, and I'll take my pass next week." 

- Take Off 
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RECRUITS BRING HONOUR TO CORPS 

BY LIEUT L.G. DOIRON, RCIC 



The 17th of July 1948 was a memorable day 
In the history of recruit training In the RGB£B 
Corps. A recruit platoon from the RCEME School 
won a clear-cut victory over a recruit platoon 
from the RCAC School. 


The third and last phase was a quiz con¬ 
ducted by Lt Col D.B. Buell, Commandant RCS of 
I, on general military training subjects. The 
RCEME recruits were again successful and added 
another three points to their score. 


What turned out to be a high-level, much- 
talked-about recruit competition, began very 
simply. One evening a number of senior offloors 
from different Corps' schools In Camp Borden 
—re boasting about the state of profioienoy 
,t had been reaohed by reoruits in their own 
w^rps. A a a result of this friendly rivalry, a 
competition was arranged between a platoon of 
Armoured Corps' reoruits and a similar platoon 
from the RCEME. The competition was to take 
plaoe during the thirteenth week of reoruit 
training. 

Saturday morning, the 17th, was a bright 
sunny morning in Camp Borden, and the RCAIM 
school parade square, surrounded by enthusiastic 
spectators, made an ideal setting for the com¬ 
petition. The judges were Major General C. 
Yokes, CB, CBS, DSO, GOC Central Command, and Lt 
Col P.R. Bingham, his GSO I. The competition 
was in three phases: an inspection of dress, 
weapons and general appearance; a drill demon¬ 
stration; and finally, a quiz on general miL>- 
itary training subjects. 

The individual demerit system of marking 
was used throughout. This is, a demerit mark 
was charged for each fault or mistake, and the 
platoon with the lowest number of demerit marks 
would be declared the winner. 

General Yokes and Lt Col Bingham carried 
out a very stiff inspection, at the end of this 
inspection the RCEME recruits had a ten-point 
margin. This was followed by the drill demon¬ 
stration, both platoons being put through their 
paces by RSM R.H. Tinnie of the RCS of I. First 
on the parade square were the RCAC reoruits, 
followed by the ROME Sohool recruits. After 
the first few drill movements by the RCEME re¬ 
cruits a resounding round of applause came from 
the spectators at the smartness and precision of 
t.he young RCEME soldiers. Only after being 
rned by the judges did the applauding cease, 
x completion of this phase of the competition 
the RCEME men had a further margin of four 
points. 


The final results, RCEME 70 demerits 
against 87 for RCAC, and winners in all phases, 
proved again that RCEME personnel are not only 
first class tradesmen but also first olass sol¬ 
diers . 


Editor's note: What better way to offer oui 
congratulations than to quote Colonel Boehm in 
his letter to Command XMEs, quote; "The Borden 
detachment of the GMT wing of the school is cer¬ 
tainly to be congratulated on their perform¬ 
ance.* 


It has been said — via the grape-vine, 
of course — that Dodge 3/4 ton vehicles are 
one to skid, particularly if not loaded. So 
e next time you take one out, if you're not 
familiar with them, it may save you from an ac¬ 
cident if you're Just a little bit careful. 


A Soldier's Freedom 


I oontend that if the Army is to recruit 
men voluntarily, it must offer them the widest 
possible exercise of their personal freedoms 
within the limits of authority required for the 
performance of their mission. We cannot induce 
men to become soldiers if in the process they 
are divested of their dignity and human rights. 
We cannot permit the pampered exercise of prero¬ 
gatives by some men to the discomfiture and hum¬ 
iliation of others. And we must narrow down the 
disparity in human rights between civilian emp¬ 
loyment and an Army career to as thin a distinc¬ 
tion as need be made. 

—General Omar N. Bradley, 
in an address before the 
American Jewish Committee. 
-------——< 
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FOURTH ANNUAL RCEME CONFERENCE 



Maj Gen N.B. Rodger, CBS, with RCEME Active Force officers and members of the 
Corps Association who attended the general meeting of the Association at the 
RCEME School during the Annual RCEME Conference. 


The RCEME conference this year was held 
during the week of October 23 - 29. It was at¬ 
tended by the Director, Deputy Director, heads 
of groups In DME, Command EMEs, and the COs of 
202 and 204 Base Workshops and the RCEME School. 
The purpose was to attain as high a degree of 
standardization as possible In RCEME, by dis- 
ousslng mutual and individual problems and out¬ 
lining plans for the future. 

The conference opened in Kingston, with 
an Inspection of the RCEME School. This was 
followed by a proficienoy competition, in whioh 
a two-man team from each command and 204 Base 
Workshop replaced a Chev engine under field con¬ 
ditions with the aid of a medium breakdown ve¬ 
hicle only. The general meeting of the Corps 
Association and the Corps Association dinner 
concluded the day. Sunday was occupied with in¬ 
ter-command liaison and liaison with the school 


staff. 

The conference agenda began on Monday 
with an introductory address by the Director, 
Colonel J.W, Bishop, OBE, and continued until 
Wednesday evening. On Thursday morning the 
scene shifted to Ottawa where an Inspection of 
208 Workshop was conducted. The application o 
color dynamics has been under experiment in thl. 
workshop and has proven most satisfactory. The" 
results in safety and pleasant working condi¬ 
tions have met highest expectations. There was 
also a display of new workshop equipment; in 
particular a workshop lorry of United States' 
commercial pattern, and a new portable palpt 
spray booth. 

Senior AHQ officers addressed the confer¬ 
ence in the afternoon, and the remaining time 
was devoted to the disousslon of individual 
problems. 
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6565 Notre Dame St E, 
Longue Points, 
Montreal, 5, ftue. 

Editor, 

RCEME Quarterly. 


Dear Sirs 

Personnel of this unit, attended the DCRA 
prize meet at Connaught Ranges, Ottawa, as mem¬ 
bers of No. 25 COD Rifle Association. 


Of the personnel from this unit compet¬ 
ing, one man, L/Cpl F.W. Jermey, made his place 
on the 1949 Canadian Bisley team, and the writer 
placed first in the match for the King's Medal, 
to win that award. L/Cpl Jermey also was a mem¬ 
ber of the Province of Quebec team in the London 
Merchants' match and of the Quebec Command team 
which won the Jubilee trophy. 

In addition to Individual matches, men of 
No. 25 COD Rifle Association also participated 
in most of the team matches, with RCEME men of 
this unit forming part of the team in most 
cases. Notable among these was the Bren IMG 
match, in which the 25 COD team, composed of Cpl 
T. Woods, L/Cpl Jermey and Gfn J.l. Gauthier 
(all RCEME) placed second out of approximately 
sixteen teams competing. 

RCEME participation in this type of com¬ 
petitive shooting is considered to be of con¬ 
siderable value. In the practice phases pre¬ 
ceding the meets it combines recreation and val¬ 
uable training of a military nature for a largei 
mumber than actually take part in the meets. 

(continued on Page y; 
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The crest and plate, pictured were pres¬ 
ented by D.M.E. War Office, England, to D.M.E. 
Canada, and now hang in the ante-room of the Of¬ 
ficers' Mess, The RCEME School, Kingston. 

They are both remarkable specimens of the 
craftsman's art. The shield is of highly pol¬ 
ished oak, 7 inches by 22 inches,' and the crest 
is cast in white metal with an average thickness 
of 2 inches, enamelled and lacquered. 

heraldic 

When instructions were received from hig¬ 
her authority that a new badge must be designed, 
the R.E.M.E. Dress Committee was asked to decide 
whether the motif should be: the working tools 
used by the Corps; on conventional military 
lines or of an heraldic nature. 

They chose the last of the three, one rea¬ 
son probably being that out of 300 suggested de¬ 
signs received from REME units all over the wor¬ 
ld , mostly on the first theme, none was practi¬ 
cable in a small badge. 


Mr Stephen Gooden, CBE, the Royal Academ¬ 
ician, submitted two designs, and the one chosen 
was approved by H.M. the King. Its description 
follows: 


CAP BADGE 

"Upon a lightning flash, a horse forcene, 
gorged with a coronet of four fleur-de-lys, a 
chain reflexed over its back and standing on a 
globe. Above, a crown upon a scroll bearing the 
letters R.E.M.E. Lightning flash, scroll and 
crown to be gilt; horse and globe to be silver. 

COLLAR BADGE AND BUTTONS 

As for the cap badge, but without the 
scroll bearing the letters R.E.M.E. The collar 
badges to be in pairs, with the horse's head 
facing Inwards. 

MEANING OF DESIGN 

"The horse foroene and chain are symbolic 
of power under control, and the lightning flash 
of electrical engineering. The horse forcene 
also forms part of the crest of the Institution 
of Mechanical Engineers, and, together with the 
lightning flash, is intended to mark the close 
relationship which exists between the electrical 
and mechanical engineers in the Army and civil 
life. The globe is indicative of the impact of 
engineering on the world generally.'' 

(A horse rearing upon its hind legs is 
said to be 'forcene'; 'gorged' is simply a syn¬ 
onym for 'collared' and has no connection with 
fully-fed. — Debrett's Heraldry) 


LETTERS TO THE EDITOR 

CONTINUED FROM PAGE 8 

During the meets, successes by RCEME personnel 
tend to demonstrate to the army and to the pub- 
lio the faot that RCEME, while technically a 
service arm, can and does produce men capable of 
competing on equal terms with the combatant 
arms. This follows the principle that all ser¬ 
vices in a modern army must be prepared to lay 
down their tools and take up weapons if the 
necessity arises. 

From the point of view of morale and es¬ 
prit de corps, it has been found that personnel 
of this unit take a keen interest in the sue 
cesses of their comrades and are prone to boast 
of the accomplishments of men of No. 202 Base 
Workshop in the rifle meets. However, the idea 
has been expressed frequently by men of this 
unit that because we have been included under 
No. 25 COD in the past, the corps and this unit 
have not received sufficient recognition. In 
view of the fact that No. 202 Base Workshop 
RCEME is now a unit of the Canadian Army, it is 
hoped that we may be able, in the future, to 
compete as representatives of our own unit and 
of our corps. This will depend on whether or 
not authority is obtained to form our own unit 
Rifle Association. 

In addition to the sport aspect, partici¬ 
pation by RCEME personnel in this type of shoot¬ 
ing affords RCEME armourers an excellent oppor¬ 
tunity for observing the behaviour of the ser¬ 
vice rifle under varying conditions and for ex¬ 
tensive experience in precision fitting and ser¬ 
vicing of these rifles. 


(Sgd) R.F. Fendick, Lieut, 
No. 202 Base Workshop RCEME 
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REFRAIN from messing 
around the vicinity of the 
fan while the engine is run¬ 
ning. If you're set on losing 
a couple of fingers—use a 
sharp knife—it's not quite 
so messy. 


uilil 


\ 


Trrr: 


RETRAIN from driving with 
all the windows closed. Like 
we've said before—you can't 
smell carbon monoxide and 
there are better ways and 
better places to pass out. 










REFRAIN from using 
punches or chisels with 
mushroom heads. If you 
want an eyefull of steel— 
shove your bayonet in your 
eyeball—it's easier for the 
Doc to get out. 


\'^N\\\\\\\\> 


* 


Hi. 


REFRAIN from using ai 
emery wheel unless you'n 
wearing goggles. You ma 
get a sparkle in your eye bu 
after that your eye wil 
look like a burnt hole in < 
blanket. 


0 













It's OX to whistle while you 
work but if you want to stay 
HAPPY and be HEALTHY when it 
comes time to get your discharge 
—keep your peepers peeled for 
the pitfalls of carelessness. 

B-B Brain here evidently doesn't 
know any better. You DO—yet 
hundreds get hurt every day doing 
just these things. It's just like 
any other old refrain—we know 
the tune but we're apt to forget 
the words. 








LOCATION and DESIGNATION RCEME (RF) UNITS 

ORGANIZED PRIOR TO DECEMBER ‘48 
BY CAPT D.C. SMILEY 



The RCEME Reserve Force Units have teen 
placed in their present locations for one or 
more of the reasons listed below: 

(a) historic 

(b) parent unit nearby 

(c) another major RCEME Unit (active or 
reserve) nearby 

(d) availability of civilian tradesmen 

(e) availability of specific civilian 
tradesmen 

(f) accommodation 

Historic 

RCEME is the youngest corps in the Can¬ 
adian Army and has created its record only dur¬ 
ing World War II. In general because of the 
large number of LADs and Anti-aircraft Work¬ 
shops, RCEME history has tended to be associated 
with units of other corps. With very few ex¬ 
ceptions the larger workshops were formed in 
large military centers both In Canada and Eng¬ 
land, thus tending to be national in composition 
rather than provincial or district. 

Command and area 

Most RCEME Reserve Formations are primar¬ 
ily placed within a Command and Area beoause the 
Brigade, Division or Corps of which they form a 
part is located in that Command or Area. 


Town and City 

Once a RCEME Unit is located within a 
Command the next consideration is the town or 
city most suited for that particular unit. For 
the smaller RCEME Units (LADs and LAA Workshops) 
two basic principals apply which conflict: 

(a) To locate near the parent unit, le, 
the unit that the LAD or LAA Wksp 
will be under command in wartime. 

(b) To locate near a large RCEME Work¬ 
shop, Active or Reserve, in order to 
Improve training facilities. 

Both these methods are being used in various 
commands. 

For the large RCEME Unit3 (Infantry, Arm¬ 
oured, Medium or Corps Troops Workshops) the 
availability of civilian technical manpower in 
any one town or city decides the exact location. 
In general it is best to plaoe technical units 
of the Canadian Army near manufacturing centers 
in order to attract men whose civilian trades 
are a close counterpart of military trades. 

In one or two cases RCEME Reserve Units 
have been placed near specific factories in 
order to obtain men having certain specifio 
trades normally associated only with warlike 
stores. 
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Accommodation 

The location or many RCEME Reserve Force 
Units has been governed by accommodation. Un¬ 
less suitable armouries, either government owned 
or rented, are available close to the desired 
centre of population the units cannot be formed. 
Lack of suitable accommodation for technical 
units has been the largest limiting factor in 
the organization of RF RCEME to date. 

Designation 

The overall political and military plan 
indicates that a Canadian Army will form part of 
a British Commonwealth Force and hence must be 
organized similar to other oontingents forming 
part of this Foroe. RCEME Units have designat¬ 
ions and establishments based on the British 
REME equivalent. 

Differences in Canadian Army trades, 
practices and vehicles are taken into acoount so 
that the RCEME establishments will differ in 
minor points from the REME equivalent but both 
can perform similar tasks. 


W-A-N-T-E-D --RCEME OFFICERS 

If you are a veteran RCEME officer — ot 
know one — back in the simple ways of civilian 
life, this message is for you. 

It's pretty well agreed there's nothing 
like a hobby to ease the strain of business* 
And for a hobby you can really 'ride' you can't 
beat the RCEME Reserve Force — it's one you'll 
(tet paid for, too. 

You're needed in the Reserve Force I They 
need your experience in the training of keen 
young men, eager to fit themselves to bear the 
brunt in the event of a future war. 

Join your nearest Reserve Force RCEME 
unit and enjoy evenings in the company of men 
who are 'keeping their hands in' at their favor* 
ite trades. You'll be doing your Corps a ser¬ 
vice at' the same time. 


Examples 


REME 

filacksmith 


RCEME Equivalent 


_ Jqui 

Tre ft tr' 


It was Will Rogers who said: "God made 
man a little lower than the angels, and he hoc 
been getting a little lower ever since." 
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RCEME RESERVE FORCE 

BY CAPT H.H.E. ERB 


The Canadian Army Reserve Force is already 
developed on the pattern the Canadian Army would 
assume, if mobilization were required. In that 
event, RCEME units of the Reserve Force upon 
mobilizing would be strengthened by Active Force 
personnel, for the RCEME services in a Canadian 
Army Field Force. 

These ROME units, now identified with 
battalions, brigades, division, oorps and army, 
are located in cities and towns all aoross the 
country. An important nucleus of them evolved 
from former reserve units, which functioned dur¬ 
ing the last war and provided many reinforce¬ 
ments. Hew units have been organized and others* 
will be when more officers and men are avail¬ 
able. The headquarter units and larger work¬ 
shops have been given priority and those remain¬ 
ing are mostly the small units suoh as light aid 
detachments. 

A large number of offioers and men are on 
the strength of the units and they are making a 
great effort to have their units worthy of our 
best traditions. Many of these people are vet¬ 
erans whose past service is of great assistance 
to them. The others are new to the army and 
eager to learn. Their job -is to organize the 
units and train themselves to the standards set 
by the Aotive Force. This is very difficult be¬ 
cause it is done in the evenings after having 
put in a civilian work or sohool day, and on 
weekends and at summer camps with the co-operat¬ 
ion of their families. 

The present reserve soldier must be young 
and must pas3 a medical board slightly less com¬ 
plete than that which the Active Force soldier 
reoelves. The RCEME recruit as well, must have 
technical skills for the trades which make up 
our units. His technical training oonslsts of 
becoming familiar with the army repair facilit¬ 
ies and the equipment he will be required to re¬ 
pair. He must also round out his knowledge, if 
necessary, so as to pass the army trade tests. 
Secondly, he must be given a broad knowledge of 
RCEME Corps functions, and the relation of the 
Corps to other arms and services of the army. 
Thirdly, and most important, he must be taught 
common military training so that he can protect 
and properly oonduet himself in the army. 

To assist in this work, Active Force Ad¬ 
ministration and Training staffs are provided 
for the Reserve Units. There is one staff for 
each Area, but due to scattered unit locations 
in some Areas and vacancies in the staffs, this 
assistance varies considerably. Their duties 
consist largely of preparing administrative and 
training detail so that the reserve officers and 
men can do as much of it as possible as an imp¬ 
ortant part of their training. They also super¬ 
vise the instruction to help maintain the high¬ 
est standards possible. 

Much work is yft to be done, but gradually 
and thoroughly this very large and worthwhile 
task of building a strong and capable framework 
for the expansion of the Corps for Canada's de- 
tm.m is being accomplished. 


An opportunist is a man who, finding him¬ 
self in hot water, decides he might as well have 
a bath anyway. 


RF TRAINING ACTIVITIES 


It has been pretty well established that 
the Reserve Force must confine its training act¬ 
ivities to the military application of olvilian 
trades, general military training and special to 
Corps training in the employment of RCEME units 
in active operations. 

After approximately two years of spread¬ 
ing this dootrine it now appears that we are 
sometimes inolined to forget that there are many 
men who have a trade as a hobby rather than by 
way of making a living. There are, for in¬ 
stance, plenty of olerks, bookkeepers and men 
employed in industry who have as a hobby various 
forms of metal work or possibly electronics. 
There are thousands more who take a very keen 
Interest in automotive maintenance and derive a 
great deal of Joy from working on their own cars 
or those of their friends. 

While these amateur tradesmen may not be 
of the same standard as the professionals, they 
will often make up in enthusiasm what they lack 
in manual skill. It would, therefore, Beam that 
we should keep our eyes open for this type of 
man as he is certainly very often worthwhile 
material and, what is equally important, may not 
be following an occupation whioh would be re¬ 
served in the event of hostilities. 

It must be remembered too that there are 
some trades that oan be taught from, soratoh in a 
Reserve Force unit with the assistance of Aotive 
Force personnel. The trade of welder is an ex¬ 
cellent example of this. An enthusiastic young¬ 
ster who is given a reasonable amount of gui<- 
dance in the handling of maohlne tools may also 
get up to the standard of group 1 machinist 
without too muoh trouble. There are probably 
other trades where this applies also. 


Those of us who soldier for a living are 
apt to forget that our mates in the Reserve 
Foroe follow other vocations for their bread and 
butter and soldier through patriotism or for re¬ 
laxation or for both. 

Bearing this in mind we should certainly 
see to it that they get as muoh relaxation as 
possible. The training program must, therefore, 
be made interesting and its time adjusted to 
suit the convenience of the Reserve Foroe. 


Promoting Trades Training 

The CREME 6 Armd Dlv, Lt Col Barstow Mil¬ 
ler, has originated a new way of promoting 
trades training not only for his own personnel 
but for other Corps as well. Courses for driver 
mechanio (wheeled), machinist (metal), body re¬ 
pairman and eleotrical mechanio based on the 
army trade standards are being oonduoted at the 
Manitoba Technical Institute one evening a week. 

HQ Prairie Command approxed this training 
and arranged for payment from public funds. The 
courses are very attractive and for this reason 
oarry a provision that those attending must turn 
out for two-thirds of the regular parades. This 
is now resulting in good attendance at the Win¬ 
nipeg unit's parades on three nights a week. 

Mr Ray Burbank, recently reoruited by 16 
Armd Wksp is an example of the type of civilian 
tradesman needed in our units. He is employed 
as a repairman by the Manitoba Telephone Co., 
and eleotronics is his hobby. 
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ENGINE CHANGING CONTEST 


PHOTOGRAPHS BY SGT M.S. STEWART 


The first annual RCEME 
Proficiency Competition was 
held on Oot 23 at the RCEME 
School, in conjunction with 
the annual conference. For 
this year it was restricted to 
an engine-changing oontest.but 
all trades will participate in 
future competitions. 


Command Teams 

Each command entered a 
two-man team in the corps com¬ 
petition (as the finals were 
called) having previously held 
elimimation trials to deter¬ 
mine in best team. AHQ was 
represented by a team from 204- 
Base Workshop, who had won out 
in an elimination contest with 
202 Base Workshop and the 
RCEME School. 


The objeot of the compet¬ 
ition was "to exchange engines 
in lorry 3 ton G3 30 or 60 cwt 
having a GMC 216 cu-in engine". 
Only normal vehicle mechanic 
hand tools and tractor medium 
breakdown lifting equipment to 
be used. 


The team rrom 203 Major 
Base Workshop, Camp Borden 
(Central Command) composed of 
Cpl I.B.Hynes and Cfn L.W. Al¬ 
exander drove their now-run¬ 
ning derelict over the finish 
line first at the 3 hours and 
20 minutes mark (153 points). 


Derelict to be Driven 

For each team a breakdown 
and derelict vehicle with re¬ 
placement engine crated and 
loaded in the back, was lined 
up at the starting point. At 
the word GO, each team was re¬ 
quired to take its breakdown 


PRAIRIE COMMAND TEAM — THE RUNNERS-UP 
Cfn Woodford is attaching the clutch assembly, after remov¬ 
ing the replacement engine from the crate. Cpl McLeod (not 
visible) Is probably getting the derelict engine ready for 
removing. 


Their team work was very 
good throughout, and (quote) 
"The wrecker was positioned in 
a near-perfect location, to 
the right and parallel to the 
vehicle and slightly ahead, so 
that the left boom could be 
let out over the derelict. 
This enabled the team to work 
freely and operate the wrecker 
with a minimum of movements 
also the wrecker was in cor¬ 
rect position for any job to 
be done, as the operator could 
see every movement his partner 
was making at all times . ’’ 


CENTRAL COMMAND TEAM — THE WINNERS 

Cpl Hynes Is shown guiding engine into place in the vehicle, 
using the bar developed by 207 Workshop. Cfn Alexander (in 
the cab) is lining up transmission spline to the clutch. 


and tow its derelict to a des¬ 
ignated repair area. The re¬ 
placement engine* was then un¬ 
crated , put into the vehicle 
and the vehicle driven, to the 
finish line. The n/s engine 
had to be crated ready for 
shipment to a base workshop 
for rebuilding. 

Central Command Wins 
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ENGINE CHANGING CONTEST 


PRAiRiE Command Runners-up 


The team of CpX M.H. Mc¬ 
Leod and Cfn E.G.Woodford from 
211 Base Workshop Regina 
(Prairie Command) finished 
four minutes and 12 points be¬ 
hind the winners. This team, 
too, showed excellent co-oper¬ 
ation, but their setting-up in 
the repair area was not so ef¬ 
fective as the Borden men, so 
that they were rather cramped 
for efficient work. 


Major H.A. Rice, with WOI 
3. Tatham, QMS D.3. MacDonald 
and QMS W.G. Malmberg, all of 
DME, acted as Judges. 

Presentation 

The contestants and Jud¬ 
ges were entertained at dinner 
With all the trimmings by Th 9 
RCEME Sohool. MaJ Gen N.E. 
Rodger, CBE, presented the 
shield awarded the winning 
team, and Lt Col R.E. Ramsay, 
then Command EME, received it 
on behalf of Central Command 
Cpl Hynes and Cfn Alexander 
received engraved cigaret lig¬ 
hters, through the generosity 
of the officers attending the 
conference. This same gener¬ 
ous spirit kept the entertain¬ 
ment running throughout, the 
evening. 



■t'iUBSJSWTATION OF SHIELD 


Ma J Rodger presenting the shield to Lt Col R.H. 

t S ^ ight: Lt Co1 Ramsay, Cpl Hynes, Cfn Alexand¬ 
er and MaJ Gen Rodger, CBE. 


HOW NOT TO DO IT 



Compare the cluttered-up working area of this team with the 
dear foot-room of the winning team shown on the preceding page. 
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BOLTS a-ASSORTED CLIPS 


AR-VEH-TELS 


Windy / 

"You are a brave lad for making a para¬ 
chute jump in a gale like this." 

"This is not a parachute. It’s my tent’." 

- Scott AFB Broadcaster 


* % Point of View *• 

When our homeward-bound regiment was at 
Camp Lucky Strike, we had the opportunity of 
seeing nearby Dieppe, target of the biggest — 
and costliest — raid of the war. I drove the 
few miles into Dieppe for a preview to find out 
if it was worth while to arrange for all of my 
officers to tour the battlefield. 

A quick reconnaissance of the waterfront 
showed that there was much for a soldier to 
see: artfully planned and formidably construc¬ 
ted fortifications; derelict tanks and other 
debris of battle; extensive mine fields marked 
with warning signs in three languages; the for¬ 
bidding coast line; the awful obstacle, a sea¬ 
wall flanked at both ends by great cliffs. 

Yes, there was plenty to see. And also 
there was plenty to marvel about: the untimate 
courage of the soldiers who attacked this ter¬ 
rifying position. 

But seeing and marvelling was not enough 

— we would need a guide to tell us what had 
7 appened. Hoping that someone stationed there 

ould have learned the account of the raid, I 
started searching through Dieppe and easily 
found the only American installation in the 
little town, a Military Police station. A ser¬ 
geant was on duty. 

"Sergeant, is there anyone here who can 
tell me about the DIEPPE raid?" 

"Yes, sir," he answered. "We have a 
complete report on it." 

"Here is an outfit that sure is on the 
ball," 1 thought while the sergeant was search¬ 
ing his desk. He proudly handed me the report 

— of a recent raid on a bawdy house. 

"Good golly, Sergeant," I barked, "I 
don't give a damn about your raid on a cat 
house. I'm trying to find out something about 
the big Eritish-Canadian Commando raid on Di¬ 
eppe in 1942." 

"Never heard of it," he replied. "Any¬ 
way, I wonder if they did it — they don't raid 
'em like we do." 

By Col Branner P, Purdue 
Infantry Journal 


The Human Angle 

How well do you know those individuals 
whose tasks you are supervising? Do you know 
something of their families or home interests? 
Can you speak to then of their children by name? 
Can you make some interested comment about their 
’"bies — their gardens, their clubs, their re- 
__ oation? To show such an interest In your sub¬ 
ordinates' welfare does much to make them feel 
that they are more than a number on a payroll. 


And what about the manner in which you 
expect a certain task to be done? Must it be 
done in your way only or has your subordinate 
some freedom to use his own initiative? Certain 
stipulated policies and procedures cannot be 
flouted, of course, but is it not true that 
there are often several equally good ways of 
attaining a required result? 

A good supervisor will let those under 
him exercise their own judgment in doing a job 
wherever practicable, but he doesn't merely sit 
in his own office or at his own desk all day, no 
matter how full an "In Basket" he may have. On 
the contrary he will get out among his workmen; 
he will discuss with them any problems which 
they may have, personal or otherwise; and he 
will find that by being a good listener he has 
made his workmen happier and that, as a conse¬ 
quence, their daily productive capacity has in¬ 
creased. 

Then that nervous chap who inadvertently 
made a blunder in the delivery of a quantity of 
goods in the wrong size — do you as his superi¬ 
or immediately read him a lecture, or do you 
take a positive attitude towards the error, by 
yourself seeking a speedy way to correct mat¬ 
ters? 

And on those rush Jobs that do develop at 
some time in all offices, workshops or depots — 
do you Just stand over your men in a "hurry- 
hurry-hurry" attitude? If you do, you'll find 
that blunders are bound to occur. A good super¬ 
visor will go about things in a matter-of-fact 
manner, calmly inquiring of his subordinates how 
the task is progressing; and he will not be 
loathe to pitoh in himself to clear away any 
hindrances. The subordinates feel that this 
type of supervisor has also got his shoulder to 
the wheel, and before It is realized the job is 
done with time to spare. 

And when some special task is completed 
and out of the way, are you niggardly in your 
praise and thanks? If you are it betrays neg¬ 
lect. Remember praise that is earned pays divi¬ 
dends in greater efficiency. But beware of the 
"loud mouth" attitude in either your praise or 
your oensure. 

How do you allot the unpleasant duties 
when a number of individuals are more or less 
similarly employed? Do the same ones always get 
the fatigues and latrines, or do you conscient¬ 
iously see to it that there is a fair rotation 
system? Then in regards to the pleasant tasks, 
is each one -- so far as is possible -- doing 
the Job he likes? 

How do you oversee the work of your de¬ 
partment? By daily mingling with "the boys"? 
Or have you a detective technique, a behind-'the- 
post manner? Good workmanship cannot be encour¬ 
aged and developed if individuals feel that 
their superiors and supervisors do not trust 
them. Show your subordinates that they have 
your .trust, and nine out of ten will give you 
extra service in return. 

- The RCOC Quarterly 


The modern home is one in which a switch 
regulates everything but the children. 
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WHO'S WHERE 


JAN '49 

► 

COLONELS 

BISHOP J W, OBE, National Defence College, Kingston 
BOEHM C R, MBI, Dir Mechanical Engineering, AHQ, Ottawa 
FRANKLIN R L, OBE, Director Vehicle Development, Ottawa 
MAYHEW E C, Canadian Arsenals Ltd, Ottdwa 

LT COLONELS 

CAMPBELL R A, OBE, ADME Workshop Group, DME 

DUNLOP J R, OBE, ED, Cdn Army Staff College, Kingston 

ELMSLEY C M R, Command EME, Prairie Command, Winnipeg 

HAMILTON W G, MBE, GSO I, DWD, GS Br, AHQ 

HUDDLESTON A N, Canadian Arsenals Ltd, Ottawa 

HUNT W S, Commanding Officer, RCEME School, Kingston 

JOBSON R P, OBE, Inspector of Qi*J Services, AHQ 

JONES C W, ADME Tech, DME 

KING E C, Cdn Army Staff College, Kingston 

KING P C, DVD, Ottawa 

MASON H L K, Command EME, Central Command, Oakville 
McKIBBIN K H, Cdn Army Staff College, Kingston 
MENDELSOHN A, GSO I, DWD, GS Br, AHQ 

MILLER A, Commanding Officer, 204 Base Workshop, London 
MONK A 0, DVD, Ottawa 

MORGAN H G F, MBE, Command EME, Eastern Command, Halifax 
RAMSAY R H, ADME Plans and Training, DME 
STETHEM A J R, Command EME, Quebec Command, Montreal 
STUCKEN S, Command EME, Western Command, Edmonton 

Majors 

AMBROSE E R, Vehicle Development Establishment, Ottawa 

BEDDOWS J S, 202 Base Workshop, Montreal 

BETHEL V W, On course Mil College of Science, UK 

BLATCHFORD J W, 16 Coy RCEME, Whitehorse, YT 

BOURBONNAIS L A, 5 Coy RCEME, Quebec City 

BRADBURY G F C, 11 Coy RCEME, Vancouver 

BROMAGE T, 6 Coy RCEME, Halifax 

BROWN H, Staff RCEME School, Kingston 

BRUCE G W, Training Section, DME 

CAMPBELL D A, Vehicle Development Establishment, Ottawa 

CAMPBELL W A, Spec Liaison Gp, Detroit Arsenals Mich USA 

CAVAGHAN G G, Staff RCEME School, Kingston 

CARSCALLEN C N, Staff RCEME School, Kingston 

COLEMAN E W, Vehicle Development Establishment, Ottawa 

CRAM J N, 6 Section A 4 T Staff, Halifax 

DALRYMPLE W M, MBE, 11 Coy RCEME, Vancouver 

DOLAN M A, ADME Armament Group, DME 

G00DFELL0W H, MBE, D Personnel (RCEME), AHQ 


EDITION 


HAGEY H W, 2 Coy RCEME, Mai ton Ont 

HODGSON R H C, 4 Coy RCEME, Montreal 

KENNEDY D T, ADME Telecommunications Group, DME 

KIRBY C G, MBE, 12 Coy RCEME, Regina 

KIRK GT, MBE, Chief Instructor, RCEME School, Kingston 
KITTO J S, MBE, 2 Coy RCEME, Malton 

1EWIS A H R, 23 Comp Bda Gp Workshop, RCEME, Petawawa 

LIBBKY AM, 7 Coy RCEME, Coldbrook 

MacLEAN A L, Staff BMC, Kingston 

McLAHNON JR, 202 Base Workshop, Montreal 

MOORE A F, 204 Base Workshop, London 

MURRAY K L, DADME Admin, DME 

PLATT P L W, DVD, Ottawa 

READ J H F, 202 Base Workshop, Montreal 

REID M A, 1 Coy RCEME, London 

RICE H A, Workshop Group, DME 

ROBINSON H M, 13 Coy RCEME, Calgary 

RONCARELLI J A, Planning Seotlon, DME 

SANG8TBR AG, ED, Workshop Group, DME 

SCREATON L B, 10 Coy RCEME, Winnipeg >. 

THOMPSON G W, Staff RCEME Sohool, Kingston 

WARD K R, Cdn Army Liaison Establishment, London, Eng. 


Captains 

ALLEN C G, 5 Coy RCEME, Quebec City 

ANDERSON R W, 23 Comp Bda Gp Workshop, Petawawa 

AUCKLAND R A, 6 Coy RCEME, Halifax 

BANHAH H C, HQ RCEME, Western Command, Edmonton 

BKANLANDS H L, MBE, 2 Coy RCEME, Malton 

BEDDARD W, 10 Coy RCEME, Winnipeg 

BEDDOWS A S, 202 Base Workshop, Montreal 

BELCHER G A, 3 Coy RCEME, Kingston 

BETTS C H, On oourse RCEME School, Kingston 

BOURNE J H, 4 Sec A * T Staff, Montreal 

BRANSTON W J, 204 Base Workshop, London 

BRIGNELL E M, 202 Base Workshop, Montreal 

BYINGTON T H, 3 Coy RCEME, Kingston 

CAMPBELL D D, On oourse RCEME School, Kingston 

CAMPBELL J N R, 5 Coy RCEME, Quebec City 

CARLYLE D G, On course Mil College of Soienoe, UK 

COHEN H L, Staff RCEME School, Kingston 

COLE E W, Staff RCEME School, Kingston 

COLLINS K F, On course Mil College of Solence, UK 

COOMBE J H, On oourse RCEME School, Kingston 

COOPER F E, HQ RCEME, Quebec Command, Montreal 


18 


TTJLTI3H F, 2 Sea A 4 T Staff, Toronto 

MMING D H, On course RCEME School, Kingston 
CORRIB J C, 6 Coy RCEMB, Halifax 
CU2NER J E, Armament Group, EKE 
DAVIS R L, 16 Coy RCEMB, Whitehorse, IT 
DEMONS F L, 2 Coy RCEMB, Malton 
DOWN W A, 5 Coy RCEMB, Kingston 
ELLIS W E, 16 Coy RCEME, Whitehorse, IT 

ERB H H E, Training Section, DUE 
ESDAILE A E, 11 Coy RCEME, Vancouver 

EVANS G L, 11 Seo A 4 T Staff, Vancouver 
FOLFORD R K, 11 Coy RCEME, Vancouver 
GARNETT J I, Workshop Group, DME 
GLOVER W H, Staff RCEME School, Kingston 
GRAINGER 0 B, Telecommunications Group, DME 
GRINHAM A D L, 204 Base Workshop, London 
HARE B 3 , Vehicle Group, DME 
HARVEY E 3 0, Personnel (RCEME), AHQ 
HAWKINS W H, Staff RCEME School, Kingston 
HEWSON J M, On course RCEME School, Kingston 
HEAL T R, 10 Seo A 4 T Staff, Winnipeg 
ILOTT E C, On course RCEME School, Kingston 
JEFFERY A 3 , Inspector Quartermaster Services, AHQ 
JICKLING W S, Vehicle Proving Establishment, Ottawa 
IAYE F’R, Armament Group, AHQ 
''KENYON V D, 10 Coy RCEME, Winnipeg 
LANE W H, 12 Coy RCEME, Regina 
LAVER E W, 2 Coy RCEME, Malton 
LIGBTFOOT H B, Staff RCEME Sohool, Kingston 
LODGE G L, Staff RCEME School, Kingston 
LOGAN R R, Workshop Group, DME 
L0UGHRIDG1 3 L, 10 Coy RCEME, Winnipeg 
LOWER E A, 11 Coy RCEME, Vancouver 
JJacDONALD R L, Publications Section, DME 
MacHALK D H, Staff RCEME School, Kingston 
MaCLEAN J H, Attending University of Toronto, Toronto 
MAITLAND A G M, 4 Coy RCEME, Montreal 
MAYBEE R D, On oourse RCEME Sohool, Kingston 
MCCLELLAND L E, Staff RCEME School, Kingston 
MCLAUGHLIN I M, On course Mil College of Science, UK 
McMANUS H, 204 Base Workshop, London 
MIGGINS G P, 11 Coy RCEME, Vencouver 
MORGAN M M, 10 Coy RCEME, Winnipeg 
MORRIS R A, Staff RCEME School, Kingston 
NEATE 3 H, Inspection Board of Canada, Ottawa 
OTTO A B, 10 Coy RCEME, Churchill 
OWENS W 3 , ADME Vehicle Group, DME 
PINDER-MOSS 3 N, J Coy RCEME, Kingston 
PROVAN C G, On course RCEME School, Kingston 
ROBERTS AT, 13 Coy RCEME, Calgary 
ROBERTS A N P, 6 Coy RCEME, Halifax 


ROBINSON MR, 2 Coy RCEME, Malton 

ROWE E M, 202 Base Workshop, Montreal 

SERGI F 3 , On oourse Mil College of Soience, UK 

SHERREN J P, On course RCEME School, Kingston 

SLOAN 3 L, 1} Ooy RCEME, Calgary 

SMILEY D C, Planning Section, DME 

IAIT S 0, 11 Coy RCEME, Vancouver 

THOMS® A R, MBE, 6 Coy RCEME, Halifax 

TIDY D 3 , Vehicle Development Establishment, Ottawa 

WARREN W 0, J Coy RCEME, Kingston 

WEBBER L E, 202 Base Workshop, Montreal 

WILSON 3 A, HQ RCEME, Prairie Command, Winnipeg 

WHITE W, 202 Base Workshop, Montreal 

WHITTINGHAM HI, 3 Ooy RCEME, Ottawa 

LIEUTENANTS 

ADAMS J, Vehicle Group, DME 

BARNES E A, 4 Coy RCEME, Montreal 

BENETEAU B A, 204 Base Workshop, London 

BOUGHTON 3 0, RCEME School, Kingston 

BRADLEY C J, 12 Coy RCEME, Regina 

OOUPLAND K L F, Staff RCEME Sohool, Kingston 

COX B B, Canadian Arsenals Ltd, Ottawa 

DEWHURST 3 B, HQ RCEME, Central Command, Oakville 

FENDICK R F, 202 Base Workshop, Montreal 

HANN H, RCEME School 

HABMKR A G, 1J Ooy RCEME, Calgary 

HEFFERNAN J J, Joint Air Sohool, Rivera, Man. 

HOLLAND L F, Workshop Group, IME 

HUGHES AW, 12 Coy RCEME, Regina 

KING H L M, 2 Coy RCEME, Malton 

LAWRENCE C G, 11 Coy RCEME, Vancouver 

LOWE T, 4 Coy RCEME, Montreal 

MaoDONNELL A L D, RCEME School, Kingston 

MCLAUGHLIN H E, J Coy RCEME, Kingston 

MORRISON G S, RCEME School, Kingston 

PALFREY T R, 16 Coy RCEME, Whitehorse, YT 

POWER W J, On course RCEME School, Kingston 

RACICOT C G, 4 Coy RCEME, att'd 207 Wksp, Goose Bay Lab 

RIVERS R C, 2 Coy RCEME, Malton 

RUSCHER M, RCEME Sohool, Kingston 

SCARLETT I C, 15 Coy RCEME, Calgary 

TRELEAVEN J M, 204 Base Workshop, London 

WILLIAMS E A, On course RCEME School, Kingston 

2/ Lieutenants 

BAIL G E, University of Toronto 
BISHOP E P, Nova Scotia Tech 
CUDDIHEY J J E, Queen's University 
DEIBBRT B, University of Manitoba 
DZIUMINSKI W J, Queen's University 
FOSKETT T J, University of Saskatchewan 
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BEAKY D V, University of Toronto 
GIRDLER S A, queen's University 

GOODINGS B H, University of Toronto 

BROOM W J, Nova Scotia Tech 

HALS ALL D L, queen's University 

HAMILTON C J, queen's University 

HOGUE R H, University of Toronto 

HOUSE H W, RGEME School 

JAMES W M, Nova Scotia Tech 

JOHNSON F G, University of Saskatchewan 

KANE J J, 204 Base Workshop, London, Ont 

10VE L H, University of Saskatchewan 


MoKINNON j A, University of Saskatchewan 
McNAUGHTON F J, queen's University 
MILDON W J, University of Toronto 
O'BRIEN G L, University of Saskatchewan 
PROTHEROE H F, University of Toronto 
ROSS D N, University of Saskatchewan 
SANDILANDS R H, University of Alberta 
TEVUN P A, University of Toronto 
TUCK P A, University of Toronto 
VIRTUE W W, University of Alberta 
VOLLETT R W, University of Toronto 
YARYMOWICH B, University of Toronto 


Personalities 


Colonel J.W. Bishop is at present attending the 
National Defence College at Kingston. Colonel C.R. Boehm 
hes succeeded him as DMB at Army Headquarters, Ottawa. 

Lt Cols J.R. Dunlop, E.C. King and K.H. McKibbin, 
Majors H. Brown and G.G. Cavaghon are attending the Can¬ 
adian Army Staff College at Kingston. 

Lt Col A.O. Monk has been posted to DVD as GSO I, 
following his successful completion of the Canadian Army 
Staff course. 

Major G.W. Thompson has also completed the staff 
course successfully and has been posted to the RCEME 
School staff. 

Major Sangster, DME, is taking part in Exercise 
Sigloo at Fort Churohill, Man. 

Capt G.F. Grainger and ,V0 I F.C. Bridges, Tels 
Group DMB, are taking part in trials of telecommunicat¬ 
ions equipment at Fort Churohill. 

Capt K.F. Collins is retumirg to Canada after 
having completed the two-year course at the Military Col¬ 
lege of Science in the UK. 

Lieuts J.C. Boughton, H. Hann, A.L.D. MacDonnell, 
G.E. Morrison and M. Ruscher have been promoted from the 
rank of 2/Lieutenant. 

Lieut L.F. Holland has joined the Corps from civ¬ 
ilian life and been posted to Workshop Group, DME. Mr. 
Holland had five years service in electrical engineering 
with the RCN during the war. 


Lieut K.L.F. Coupland has recently joined the 
Corps. He was a captain in RCCS during the war, but ret¬ 
ired in 1945. 

2/Lieuts H.W. House and J.J. Kane have also joined 
the Corps, both having had previous military training. Mr 
House served three years with the RCA, 18 months of it 
overseas in North-Western Europe. Mr Kane trained with 
queen's Uhiversity COTC during the war. 

The DME Officers' Club will hold a "Revival'' meet¬ 
ing in HMCS Bytown Officers' Mess on January 21. 

Capt Ben Grimmelt, of the RCEME Corps list, Sup¬ 
plementary Reserve, has been appointed commanding officer 
of the recently formed army cadet unit in Flin Flon, Man. 


VICTORIA RCEME UNITS HOLD FIELD EXERCISE 

Nanaimo Area was the scene of field exercises 
the part of 58 and 59 LAA Wksps RCEME, Victoria, th 
month (November) as some 25 all ranks, under command of 
Major F.C.E. Roome spent Saturday and Sunday. Nov 1J and 
14, in the open and underwent practical training with 
their various equipments. 

A convoy of nine RCEME vehicles, including a mach¬ 
ine lorry and a heavy wrecker, made the trip. 

While at Nanaimo members of the unit were given an 
opportunity of visiting the 65th LAA Regt (CSR) RCA and 
working on their guns. 

—BC Area District News. 



/s 

yobb . 

^ BABY/ 


TOUR CONTRIBUTIONS OF IDEAS, ARTICLES 
AND ILLUSTRATIONS WILL BE WELCOMED 
WITH OPEN ARMS. 

AND WHILE YOU'RE AT IT - LET US 
KNOW WHAT YOU THINK OF THIS 
PUBLICATION 
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